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ASSESSING UNEMPLOYMENT AND EMPLOYMENT LEVELS IN A 

REGIONAL CONTEXT: PROBLEMS AND SOLUTIONS 

 

Kuralay O. Nurgaliyeva – Cand. Sc. (Econ.), Vice-Rector, Kenzhegali Sagadiyev 

University of International Business, Almaty, Kazakhstan 

 

Dinara S.Mussabalina – PhD, Head of Social and Business Studies Center, 

University of International Business, Almaty, Kazakhstan 

In the modern global context, the domestic politics of states is faced with 

several serious problems, such as unemployment, climate change, epidemics and 

economic crises, which threaten the stability of nations and require joint efforts to 

solve them. Over the past three decades, unemployment has become one of the 

critical problems affecting not only developing but also developed countries. Its 

impact is manifested through widespread poverty, declining wages and social and 

political sustainability threats. The Covid-19 pandemic has had a powerful impact 

on unemployment around the world. The impact of the pandemic on the labor market 

was multifaceted and highly dependent on the country, region and economic sector. 

This article assesses the unemployment and employment levels in a regional context 

using the example of Kazakhstan. Unemployment is a serious socio-economic 

problem that has a negative impact on society, individual citizens and the economy 

as a whole. 

Analysis of the unemployment level in Kazakhstan is an important element of 

the country's economic and social policy. An increase in unemployment can cause 

social tensions, deteriorate the quality of life and negatively affect the stability of 

society. In addition, the unemployment rate indicates problems and challenges in the 

economy leading to social inequality, requiring special attention to social justice 

issues. Analysis of the unemployment rate is necessary for developing and 

https://www.economicsdiscussion.net/unemployment.top-6-strategies
https://www.economicsdiscussion.net/unemployment.top-6-strategies
https://yandex.ru/search/?text=%D0%8E%D0%B7%D0%B1%D0%B5%D0%BA%D0%B8%D1%81%D1%82%D0%BE%D0%BD%D0%B4%D0%B0+%D0%B8%D1%88%D1%81%D0%B8%D0%B7%D0%BB%D0%B8%D0%BA+%D0%B4%D0%B0%D1%80%D0%B0%D0%B6%D0%B0%D1%81%D0%B8+%D2%9B%D0%B0%D0%BD%D1%87%D0%B0&clid=2411726&lr=10335
https://yandex.ru/search/?text=%D0%8E%D0%B7%D0%B1%D0%B5%D0%BA%D0%B8%D1%81%D1%82%D0%BE%D0%BD%D0%B4%D0%B0+%D0%B8%D1%88%D1%81%D0%B8%D0%B7%D0%BB%D0%B8%D0%BA+%D0%B4%D0%B0%D1%80%D0%B0%D0%B6%D0%B0%D1%81%D0%B8+%D2%9B%D0%B0%D0%BD%D1%87%D0%B0&clid=2411726&lr=10335
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implementing employment policies, allowing the government to create new jobs and 

support vulnerable groups in the labor market36. 

According to the Bureau of National Statistics, by the end of 2021, the 

unemployment rate in Kazakhstan was 4.9%. Over the year, the number of 

unemployed decreased by 0.6%, reaching 450.4 thousand people. It is worth noting 

that a year earlier, there was recorded an increase in this indicator of 2.6% ( Figure 

1). 

 

 
Figure 1 – Population unemployment rate, %, 2015-2021 

Note- compiled by authors based on the source37 

 

While the unemployment rate in Kazakhstan remains stable in cities, standing 

at 5% at the start of the year, in rural areas, it fell from 4.8% to 4.7% over the year. In 

Table 1, there is provided data on the unemployed population and the unemployment 

rate in various regions of Kazakhstan for the period from in 2001, 2010 and 2022. 

 

Table 1 - Unemployed population and unemployment rate in the regions of 

Kazakhstan, in 2001, 2010, 2022. 

 

Region 

Unemployed population, 

thousand people 
Unemployment rate, % 

2001 2010 2022 Growth 2001 2010 2022 
Growt

h 

Kazakhstan 780,3 496,5 458,3 -322,0 10,4     5,8     4,9 -5,5 

Akmola 47,2 25,4 21,0 -26,2 10,8     5,8     4,8 -6,0 

Aktobe 41,3 21,4 21,5 -19,8 11,4     5,3     4,8 -6,6 

Almaty 75,0 50,2 34,1 -40,9 10,2     5,6     4,7 -5,5 

Atyrau 27,5 14,6 16,6 -10,9 13,5     5,4     4,8 -8,7 

West-

Kazakhstan  
40,8 18,8 17,4 -23,4 12,5     5,6     5,0 -7,5 

Zhambyl 60,8 33,4 28,2 -32,6 12,7     5,7     5,0 -7,7 

                                                           

36 Bekzhanova, T., Aliyev, M., Tussibayeva, G., Altynbekov, M., & Akhmetova, A. (2023). The 

Development of Small and Medium-sized Businesses and its Impact on the Trend of Unemployment in Kazakhstan. 

Australasian Accounting, Business and Finance Journal, 17(4), 73-99. 

37 Bureau of National Statistics (2022). [cited September 05, 2023]. Available: http://www.stat.gov.kz 
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Karaganda 66,2 40,6 24,8 -41,4 9,2     5,5     4,4 -4,8 

Kostanay 58,2 30,9 23,2 -35,0 10,3     5,7     4,9 -5,4 

Kyzylorda  36,0 18,7 17,0 -19,0 13,9     5,9     4,9 -9,0 

Mangistau 15,4 14,1 17,7 2,3 10,5     6,4     5,1 -5,4 

Pavlodar  41,4 24,8 19,2 -22,2 9,2     5,6     4,8 -4,4 

North-

Kazakhstan 
39,1 22,0 14,2 -24,9 8,9     5,8     4,9 -4,0 

Turkestan 97,3 48,1 43,1 -54,2 11,5     5,4     5,2 -6,3 

East-

Kazakhstan 
55,9 43,7 18,1 -37,8 7,3     5,7     4,7 -2,6 

Astana c. 18,3 24,0 29,9 11,6 9,3     6,2     4,6 -4,7 

Almaty c.  59,9 45,5 53,0 -6,9 10,8     6,3     5,0 -5,8 

Shymkent C. - 20,3 22,4 -1,9 -     7,6     5,0 - 2,6 

 

In 2001, the highest proportion of unemployment was in the Kyzylorda region 

(13.9%), Atyrau region (13.5%) and the Zhambyl region (12.7%), but by 2022, there 

has been a decrease of more than two times. Moreover, the lowest unemployment 

rate was in the East Kazakhstan region (7.3%) in 2001. In half of the regions of the 

Republic of Kazakhstan, the unemployment rate was higher than the national 

average. The highest rates were recorded in each in Zhetysu, Kyzylorda, Mangistau 

and Turkestan regions: 5%. In 6 out of 20 regions, the indicator, on the contrary, is 

lower than the average for the Republic of Kazakhstan. The lowest rates were noted 

in Karaganda and Ulytau regions: 4.2%. The highest unemployment rate in urban 

areas in the first quarter of 2023 was observed in the Zhetysu region (5.3%) and in 

the Abay and Zhambyl regions (5.1% each). The lowest rates were observed in the 

cities of Ulytau (4%), Akmola (4.3%) and Karaganda (4.3%) regions. The highest 

level of unemployment in rural areas was recorded in the Mangistau region: 5.5%. 

Next come Akmola and East Kazakhstan regions (5.2% each) and Aktobe region 

(5.1%). The lowest unemployment rate was observed in the villages of the 

Karaganda region: only 3.7%. Next come Pavlodar and Abay regions: 4.2% and 

4.3%, respectively. Significant differences are also observed by gender: the 

unemployment rate among men fell from 4.4% to 4.1%, while among women, it 

increased from 5.4% to 5.6%. Next, in the  Figure 2 there is provided unemployment 

rate by gender from 2015 to2021. 
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Figure 2 – Unemployment rate by gender, %, 2015-2021 

                   Note - compiled by authors based on the source2 

 

Regionally, the highest unemployment rate among men was noted in the Kyzylorda 

region: 5%. Next comes the Atyrau region: 4.9%. The lowest rates were observed in 

Mangistau and East Kazakhstan regions: 2.4% and 2.8%, respectively. 

Among women, the unemployment rate in the regions of the Republic of Kazakhstan 

varied from 4.4% in the Karaganda region to 8% in the Mangistau region. 

Notably, the unemployment rate for men in rural areas was lower than in cities: 3.9% 

versus 4.5%. By region, the highest unemployment rates for men were observed in 

the villages of Atyrau (5.3%) and Akmola (5.2%) regions, the lowest in Abay (1.3%) 

and Mangistau (2%) regions. In urban areas, the highest unemployment rate for men 

was noted in the Abay region (7.3%), the lowest in the East Kazakhstan region (2%). 

At the same time, for women, on the contrary, the unemployment rate in rural areas is 

higher than in urban areas: 6.1% versus 5%. The highest unemployment rate for 

women in rural areas was observed % in the Mangistau region: 9.9%. Next comes the 

Abay region: 7.9%. The lowest unemployment rate for women in rural areas was 

noted in the Pavlodar region, which is an impressive 4.5%. In urban areas, the highest 

unemployment rate for women was recorded in the East Kazakhstan region (6.9%), 

as well as in the Zhetysu and Turkestan regions (6.3% each), the lowest in the Abay 

region (2.6%). 

To reduce the unemployment rate in the country, various measures are being 

taken, one of them is government employment programs, such as: 

1. State program "Enbek". One of the critical government programs aimed at 

reducing unemployment is Enbek. As of September 1 of this year, 451.6 thousand 

people became participants in the State Program for the Development of Productive 

Employment and Mass Entrepreneurship “Enbek” for 2017-2021. 328.5 thousand 

people were employed, of which 200.7 thousand were in permanent work38. 

The main directions of the Enbek program include training in popular 

specialities, development of mass entrepreneurship, relocation of job seekers to 

regions with suitable vacancies, and assistance in youth employment. 

2. The Employment Roadmap projects are divided into four main areas: 

 improving the quality of life of the population; 

 increasing the availability of financing for SMEs; 

 development of the agro-industrial complex; 

 business development in the regions. 

3. Electronic labor exchange. The authorities also launched the Electronic 

Labor Exchange – a state job search platform. Moreover, all employment centers, 44 

private recruitment agencies and five online job search platforms are connected to it.39 

                                                           

38 Jussibaliyeva, A., Akhmetova, G., Saubetova, B., & Baikadamov, N. (2020). State support and regulation 

of entrepreneurship as factors of employment development. Central Asian Economic Review, (1), 8-21. 

39 Gottardello, D. A., Kondybayeva, S. K., & Ilyashova, G. K. (2019). Self-Employment in National Labour 

Market of Kazakhstan. Farabi Journal of Social Sciences, 5(3), 24-32. 
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4. The Atlas of New Professions – a project that describes professions that, 

according to market participants, may appear in the next 5-10 years, as well as 

disappearing and transforming professions. It was created by the Ministry of Labor 

and Social Protection, the Ministry of Science and Higher Education and the BTS 

Education company. "Atlas" was developed in nine priority sectors of the economy 

including  mining and metallurgical,  oil and gas, agriculture, transport and logistic, 

mechanical engineering, information and communication technologies, energy, 

tourism and  construction40. 

Considering market trends, experts talk about how the labor market will change 

in the near future. In accordance with these data, adjustments are made to training 

programs in colleges and universities. The analysis showed that the highest 

unemployment rate in the country is among women, especially women living in rural 

areas. However, there is little support from the state, so the following measures are 

proposed to combat female unemployment. Combating unemployment among 

women requires a comprehensive approach and a range of activities to create equal 

opportunities and promote their active participation in the labor market. Here are 

some steps and strategies that can help reduce unemployment among women: 

1. Education and training. Encouraging women's access to higher education 

and training in areas where there is labor demand. Development of training and 

retraining programs for women in new and in-demand industries. 

2. Support for entrepreneurship. Supporting women entrepreneurs through 

funding, training, and consulting programs. Promoting the development of women's 

enterprises and start-ups. 

3. Childcare and family support. Creation and expansion of kindergartens 

and nursery classes to facilitate the combination of family responsibilities and work. 

Introduction of flexible work schedules and remote work. 

4. Combating discrimination. Strictly combat gender-based discrimination in 

the workplace and in the hiring process. Promoting the development and 

implementation of equitable policies in organizations. 

5. Professional support. Mentoring and training on professional development 

for women. Promoting the creation of professional networks. 

6. Creation of special programs and quotas. Introduce programs and quotas  

to increase women's representation in industries where they are underrepresented. 

7. Information and awareness. Conducting information campaigns about  

equality and opportunities for women in the labor market. 

8. Cooperation with civil society organizations. Working with women's  

community organizations and groups that can provide support and resources for 

women in their job search. 

9. Monitoring and data analysis. Regular collection and analysis of data on  

employment and unemployment among women to assess the effectiveness of 

measures and adjust strategies. 

                                                           

40 Nurbek, S., Sagatov, Y., & Sweeney, J. A. (2022). Skills Technology Foresight in Practice: The Case of 

the Atlas of New Professions of Kazakhstan. World Futures Review, 14(2-4), 106-116. 
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These measures can help create a more favorable environment for women in 

the labor market and help reduce unemployment among them. It is important to 

consider that successfully combating unemployment among women requires the 

participation of government, employers, educational institutions and civil society. 
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Abstract 

The journey of a company from its initial public offering (IPO) to becoming a 

publicly traded entity is a critical phase marked by excitement and challenges. 

However, the real test begins after the IPO, in the world of post-IPO tracking. This 

article delves into "The Art of Post-IPO Tracking," shedding light on strategies that 

help investors maximize returns while effectively managing risks. It involves 

vigilant monitoring of market conditions, a deep understanding of a company's 

financial health, and the ability to adapt to evolving circumstances. This article 

explores various tools and techniques available to investors, including fundamental 

analysis, technical indicators, and market sentiment analysis. 

Keywords: Stock market monitoring, diversification, risk-reward ratios, 

market sentiment analysis, investment success 

Post-IPO tracking encompasses a multifaceted approach that goes beyond 

merely buying shares at the IPO price. Managing risks is paramount in post-IPO 

tracking, and this article offers insights into diversification, stop-loss orders, and 

risk-reward ratios. It also emphasizes the importance of staying informed about 

regulatory changes and market trends that can impact investments. 

By adopting a strategic and informed approach to post-IPO tracking, investors 

can increase the likelihood of achieving their financial goals while mitigating 

potential setbacks. This article serves as a valuable resource for anyone seeking to 

navigate the complexities of post-IPO investments successfully. 

The journey of a company's initial public offering (IPO) is a thrilling endeavor, 

brimming with anticipation and challenges. However, the true test of an investor's 

mettle begins after the IPO, when they enter the realm of post-IPO tracking. This 

article unveils the strategies that savvy investors employ to not only navigate this 

phase successfully but also thrive within it. 

In the post-IPO landscape, the stakes are high, and investors must tread 

carefully. This period demands vigilant monitoring of market conditions, an intimate 


